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As a Rig/uts Res/oech'ng School our philosophy is underpinned by the values and principles of the United
Nalion's Convenlion on the Righfs of the Child (UNCRC).

This po[icu:j is meant as a guide for Sk Luke's School skafp I} has been agreed via consultalion.

The sgmpkoms of the menopause are aifferenk for all who experience ik Peop[e from the non-binarg,
transgender and infersex communilies may also experience menopausal sHmpLoms. Due bo a varieL\Lj of
J:aclors, the experience of the menopause may be aifferent for those among these communilies. A[kugh
the policg refers to women, please consider that 'people who menstruale also requires considerakion.
Experiences and percephons of the menopause may also diﬁer in relation to aisabililg, age, race, religion,
sexual orientation or marital/civil parlnersnip status. I is imporlank bo recognise that for many reasons,
peop[e‘s individual experiences of the menopause may differ greaHH.

The menopause can GlSO O,ffect parlners and families ITOO.

Policg stalement

St Luke's School is committed bo providing an inclusive and supporhve worlang environment for all iks
workers and recognises that women may need additional consiaerahon, suppork and adjuslmenls before
(perimenopause), during and afler the menopause.

This policH seks out the 9uidelines for emploHees an providing the rignt supporl bo manage menopausal

sgmptoms OL WOFI(.

I} is estimated thal belween 75% and 80% of menopausal women are in work in the UK I} is Hlerefore
’meerahve that workplaces have a workable, inpormahve and robusk policH in place that is quH consistent

with UK and J ersey legislahon.

The menopause is a nalural part of every woman's life, and marks of the end of her reproduchve chle.
For many reasons, ib may not be an easy lime in o woman's liJ:e ond so il is imperahve that workers who
require addilional support auring this lime are lrealed with underslonding, dignitg ond respecL

The policg acknowledges that there is no 'one—size—fi}s—all' solubion fo the menopause ond so it is intended
as a support guide for oll workers. All sfakeholders agree to work praachvelg to make adjuslmenls where
necessary bo supporl women experiencing the menopause ond lo ensure the warkplace does nol make their

sgmptoms waorse.

Exclusionarg or discrimina}arﬂ prachces will not be loleraled.



Legislahve compliance
This PolicH is fU’HU compliank with the fol[ow'mg legislahon:
* Discriminalion (JerseH) Law 2013
UK:
* Health and Sagely ot Work Ack, 1974;
* The Workplace (Healkh, Sa;ekg and Welfare) Regulahons 1992,
* The Managemenl of Health and Safehj ak Work Regulahons 1999, GB Regulahons 4
* Public Sector Equality DulTH (PSED) introduced bH the Equalikg Act 2010 (Eng, Scolland and Wales);
® Equalihj Act 2010.

Aims

The aim of this PolicH is:

* lo educale and inform managers about the potenhal sgmpkoms of the menopause, and how H’ueg can
support women a} work;

* o understand the menopause and relaled issues, and how Hmeﬂ can affect stajtf;

* lo raise a wider awareness and underslanding among the workforce;

* lo oubline support and reasonable adjuslmenls that are available;

* lo creale an environment where women feel confidenl enough lo raise issues about their sHmploms and

ask for reasonable adjustmenls and addilional support of work.

Depnilians

Perimenopause

The erimenopause is H'le eriod in a woman's li e when s|'1e slarts Lo experience hormonal lucluahons
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and changes Eo |'1er Periods. The average Hme for o woman Lo be Perimenopausal is belween four Lo five
ears. Dur’m Hmis hme, eriods ma become increasin l heav and irre ular, meanin il is vila”

y 9 P y 94 Yy 9 9 y
1mportant for a woman experiencing sgmptoms Lo be close Eo Loilets and shower facilihes. For some

women, Hwe sgmptoms during H@is hme can be waorse Hlo,n Hw O,CLU,O,l menopause.

Menopouse

A woman is described as being menopauso,l when HmeH have gone 2 months without o Period and when
her ovaries are no longer responsive. The average age for a woman to reach the menopause in the UK is
51 American evidence suggests that this is diﬁerenl for Asian and black women. An Asian woman may
start her menopause laker and a black woman s[ithH earlier. To dale, there is no UK evidence on this

issue.

Posl—menopousol
This is the time aﬁer menopause has occurred, skarhng when a woman has nol had Period for 12
conseculive months. The average lime for women experiencing sHmPkoms of the menopause is J:ive years,
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bUl7 mang women exPerience sHmPkoms fOI" UP ITO Len HGGI"S O,I"Ld 30/0 Of women Wt‘l‘l exPerience sHmpfoms fOF

H1e FCSlT Of Hmeir liVGS. Posl-menopausal women have an increased ris|< Of heart diSGGSG, diabekes and

osteoporosis and managers ShOUld be aware OI.' H’liS.

ngploms O].' Hw menoPause

ngpkoms mO,H include:

VGSOMO lor SH mpto ms

*HOIT f[ushes and nghlf SWGQLS

PsHChological effects of hormone changes
*Low mood/mood swings

*Poor memory and concenlralion
*Insomnia

*Loss of libido

*Anxiefg/ Panic altacks

Phgsical ngploms
*Headaches

*Fahgue

*Jaink aches and Pains
*Palpitahons

*Formicalion (creeping skin)

*Insomnia

Sexual ngploms

*Reduced sex drive

*Painful sex/*vo,ginal drﬂness
*Urinarl:j brack 'mfechons

*Vag'mal irritalion

Consequences of oeslrogen deficiencg
*Obesikg, diabeles

*Heart disease

*Osteoporosis/chronic arthrilis
*Dementia and cognihve decline

*Cancer NB. This is not an exhaustive list.



WOrkPlace supporl

This policg recognises that there are many workplace fo,ctors which can make working life more difpcuu
for women experiencing the menopause and which may make sHmploms worse. School and college leaders
should take into consideralion the concerns listed in Appendix |

APpendix 2 will help with the Planning of sPecipc adjuslmenls during the meeﬁng. The adjuslmenks should
be shared with the emplogee be;ore the meehng.

Line Managers

Itis recognised that the menapause is a very Personal experience and differenk adjustments and levels of
suppork may be needed for differenk individuals. Line managers should seek to Provide approprioie
suppork and adjuslmenks when needed lo help women deal with issues arising from the menopause.

'Managemenf advice’ is Provided as an Appendix | fo Hnis Policg.

Emplogees

Itis recognised that emplogees have o responsibilitg for their health, safetg and welfare but that
workplace demands can complicake this. Emplogees can exPecE such Htings as:

* access lo lailels;

* access to dr'ml(’mg waler;

* access to nalural lighl;

* risk assessmenks, carried oul bg a 'compelenl’ person; and

° regulaled Lemperalures.

The O,l)OVG are 'standard' requirements.

Links to other Policies

® Dlgnitﬁ at Work;

* (Grievance;

* Flexible working; and

° Performo,nce Managemenk

Additional help and suPPorL

NASUWT www.nasuwt.org.ul(
TUC WWW.LU,C.OI" Ul(

Menopause maHers www.menolpausemaHers.co.uk

The Brilish Menopause Societﬂ www.thebms.org’.uk

NHS menopause Pages www.nhs.u,|</condihons/menopause/sy)mlptoms



http://www.nasuwt.org.uk/
http://www.tuc.org.uk/
http://www.menopausematters.co.uk/
http://www.thebms.org.uk/
http://www.nhs.uk/conditions/menopause/symptoms

Appendix |

Monagemeni guidance for informal discussions
Managers should pamiliarise themselves with the menopause before conduciing a rneeiing with & member

of siafp io discuss Hieir siiuaiion.

The menopause is a nalural pari of ageing which usuaiig occurs between 45 and 55 years of age. It
occurs as a direck result of @ woman's oesirogen levels declining. In the UK, the average age for a woman
bo reach menopause is 5|. A woman is oppiciaiig described as posi—menopausal when her ovaries are no

ionger WOf'I(iI’ig and when SI’ie I’iO,S I’lOlf had a period fOI" |2 monihs.

The perimenopause is the period of hormonal cnange ieading up bo the menopause. This is the time when
many women, start fo experience sgmpioms. The perimenopause can opien last for pour bo five years,
aiihough for some women it may continue for many more years, or for others iasijusi a few months. In
generai, periods usuaiig start bo become less frequeni over this lime. Somelimes menstrual cgcies become
shorter, periods may become heavier or iignier, or women may notice thal the odd period is missed unlil
eveniuailg H’ieg siop aiiogeiner. Some women repori that during the perimenopause, H‘LGH experience worse

SHmPLCmS H’ian H’ie menopause.

Some women experience sudden menopause afier surgery, cnemoiherapﬂ or radioiherapg.
I} is estimated that around one in every |00 women will experience a premaiure menopause (before the

age Of [I-O)

The menopause affecis every woman diﬁerenHH and so there is no ‘one-size fiis-ali' solulion lo ik,
Some women experience few sHmpioms while others experience such severe sHmpioms that it impacis

negaiivelij on both their home and wor|<in9 lives.

Signs and sgmpioms of the menopause

The foliowing is merelij a 9uide bo some of the signs and sHmpioms women may experience as pori of the
menopause. Some women may suffer with conditions that are exacerbated 53 the menopause, such as
osteoarthrilis and migraine.

Signs and sHmpioms may include:

VGSOMO[’OF sgmploms

*HOIT piushes and nigni SWCGLS

PSHC"lOlOgiCOl effecis Of hormone chonges

*LOW mood/mood swings



*Poor memory and conce
*Insomnia

*Loss of libido

*Anxietﬂ/ Panic altacks

Phgsical ngptoms
*Headaches

*Fahgue

*Joint aches and Pains
*Palpitaﬁons

*Formication (creeping skin)

*Insomnia

Sexual ngploms

*Reduced sex drive

*Painful sex/*vaginal daness
*Urinarg brack infechons

*Vaginal irrifo,hon

Consequences of oeslrogen del:iciencg
*Obesilg, diabeles

*Heart disease

*Osleoporosis/chronic arthrilis
*Dementia and cognihve decline
*Cancer

NB. This is not an exhaustive list.

Mang women may also pnd that their sHmploms are connecled. For example, sleep disturbance, which is
reallﬂ common during the menopause, may lead to a whole P[eHmoro, of other serious condilions.
The length of time thal women experlence sHmptoms of the menopause can vary belween women. Again,

Hlere is no one answer f.‘OI" GH
ngptoms can begln monH@s or HGGFS beJ:ore a woman's Periods SITOP.

The perimenopause is usuallg exPecLed to last around four or J:ive years, bub it can be much shorter or
longer. During Hwis Hme, manH women begin lo experience Painful, 'LntermiHenl and heavg Periods. As a
teacher, 'LIT is Hlerejtore importank Lo raise Hlis issue wiH'» managemenl 'LJ.‘ adjustmenls need Lo be Puk in

Place, such as having access bo a koilek and shower facilihes.



According to the NHS, on average, a woman conﬁr'tues bo experience s\ijptoms for around four years
afler their lask Period, but around 10% of women coninue lo experience sHmPloms for up bo 12 years
affer their lask Period and 3% will suffer for the resk of their lives. With teachers remaining in the
classroom well inlo their sixﬁes, ibis impero,hve that caseworkers are aware of this and are not o,fraid bo
raise it as an issue with women members seel(mg help and suppork for other, seeminglﬂ unrelated,

cancerns.

Itis also imPorlo,nt bo recognise that beHond the menopause, Poskmenopausal women can be ak increased
risk of certain conditions due to a decrease in hormones. These include osteoporosis and heart disease.
The Brilish Menopause Socielg (2016) estimaled that 50% of women aged belween 45-65 who had
experienced the menopause in the previous ben years had NOT consulled a healthcare Pro;essional about

H'leir menopausal SH mploms,

This was despile:
¢ 42% of women feel'mg that their sgmploms were worse or much worse than erg exPected;
* 50% of women be[ieved H1e menopause had impacled on Hneir home life; and

* More Hw,n a H’uird be[ieved Hw menopause had impacled on H’ueir wor|< life.

Mang workplace factors can make working life more diﬁicuu for women exPeriencing the menopause,
which may make sHmPloms worse. School and college leaders should lake into consideralion the concerns
listed below. These can include:

* lack of suitable 9ender sensitive risk assessmenls;

* lack Of awareness of the menopause;

* lack of managemenl Lraining on women's health issues;

b poor venlilalion and air qualilg;

b ’Lnadequate access bo drinking waler;

hd inadequate or non—exislenh

hd Eoilel/washing Jtacilihes;

* lack of control of Lemperalure/ [ighl;

* lack of appropriate uniforms or Personal Prolechve ectuipmenl (PPE in science departmen});

hd inflexible working lime rules/break limes;

hd inflexible Policies which Penalise women because of their sHmpLoms,‘

hd negahve aﬂitudes;

® excessive workloads;

hd workplace slress;

hd unsgmpakhehc line managemenk/colleagues;

b bullging o,nd haro,ssmenk.



Line managers
ILis recognised that the menopause isa very Personal experience and aifferenk adjusl:menl:s and levels of
suPPork may be needed for aifferenk individuals. Line managers should seek to Provide appropriake

SUPPOY‘L and adjuskments WI"LCI’L needed LO help women aeal WiH‘b issues arising from H’Ie menopause.

Should an ernplogee requesl a rneehng bo discuss concerns of the menopause, it is recommended thal line
managers adhere fo the fcllowing:

® Arrange a meehng ak a convenient lime for both Parhes;

* Allow the emplogee to be accompanied if H’ueg wank it. This can be a trade union representahve ora
colleague;

* Choose a venue that Provides privacg and is unlike[g bo be diskurbea;

* Allow aaequake lime to talk:

° Encoarage the emplogee bo be open and honest. Ik is aifficuu bo help when you haven 't got the fu[l
pictu,re;

° If the emplogee wishes to sPeak to another manager, this should be allowed;

® KeeP a note of all discussions and agree outcomes and next steps (the 'Confiaenhal Discussion Record
- Menopaase’ should be used to facilikate H'ns);

b Agree a follow-up meehng bo review the situalkion.



Con]:idenhal Discussion Record — Menopause
Dale: Present:
STAFF DETAILS
NAME Job Tille Deparlment / Localion

SummarU Of cliscussions:

Agreed aclion Points/reasonable adjuskmenks:

Agreecl dale of review meehng:

Signecl (skaff) ...............................
Signecl (manager) .........................

ey

ey




SH mplom

Exomples of worl(Place j:actors
which could worsen or inleract

with sy mptoms

Sugges[ed adj ustmenls

Doghme sweals, hol ]:lushes,
Palpilalions

I_OCI( Of access l:o resl: breaks ar
suitable break areas. HOI7 flushes
o,nd fGCiOl redness mOH cause
women l’O J:eel Self—COHSCiOUS, or
H‘Le sensal:ion lej QH.'GCL

concenlralion or lro,'m of

bhought

Be flexible aboul additional

breaks. Allow ime oul and
access to J:resh air. Ensure o
quieL area/room is available.
Ensure cover is available so

workers can leave their Posts if

needed

nghl lime sweals and hol

J:lushes. Insomnia or sleeP

disturbance

Rigicl start/ finish times and lack
of flexible working oPHons may
increase fo,ﬁgue of work due fo

lQCI( OJ,' sleep.

Consider kemPorarH o,djuskmenb
of hours ko accommodate any
difpculhes. Allow flexible
working‘

Provide the ophon of alkernative
basks/dulies.

Make allowance for Potenhal
addilional need for sickness
absence.

Reassure workers thal Hmeg will
not be Penalised or sufrer
delriment iJ: H1e|:j recluire
ac[juslmenls to workload or
performance managemenk

Largefs

Urinorg Problems; ]:or exomple,

increased frequency, urgency,
and increased rislt of ur‘marg

in]:echons

Lack Of access bo adequake
boilek facilihes may increase the
risk of inj:echon and cause
distress, embarrassment and an
increase in skress levels. Sfaff
member may need o access
boilet facilihes more frequenHH,
may need to drink more J:luids

and mag erel UJIWGH
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Ensure easy access bo loilet and
washroom facilihes.

Allow for more J:requenl breaks
during work to go bo the toilek.
Ensure easy access bo supplg of
cold drinl(mg waler.

Take account of Peripakehc
workers schedules and allow
them to access J:acilihes during

their working clo,g.




Make allowances for Pokenhal
additional need for sickness

absence.

Irregular and/or heavg
Periods

Lack Of access bo adequake
boilet faciliﬁes may increase the
risk of inJ:echon and cause
distress, embarrassment and an
increase in sress levels. Staﬂr
member may need fo access
toilet and washroom faci[ihes

more frec[uenHl:j.

Ensure easy access bo well
maintained loilet and washroom
or shower J:acilihes. Allow for
more frecluenk breaks in work to
qo bo the toilelt/ washroom.
Ensure sanilo,r\Lj Products readi[\Lj
available.

Take account of Peripateﬁc
workers schedules and allow
them to access J:acilihes during
their working day.

Ensure cover is available so

slo,ff can leave Hleir posts if

needed.

Skin irrilalion, drgness or

ilch'mg

Unsuitable workplace
Lemperatures and humidilﬂ may
increase skin irritalion, drgness
and ilch'mg.

There may be discomforl, an
increased risk of 'mfechon and a
reduclion in the barrier funchon

of skin.

Ensure comJ:orEable working
Lempemtures and humiditg.
Ensure easy access bo well
maintained loilet and washroom

or shower facllihes

MUSCUIOF aches and bone ond

joint Pains

Lifﬁng and moving, as well as
work ‘mvolving repehhve
movemenks

Make any necessary adjuskmenks
leough review joinf Pains or
adophng stalic poskures, may be
more uncomforlable and there
may be an increased risk of

‘mjurg.

Make any necessary adjuskmenls
of risk assessments and work
schedules/basks and keep under
review.

Consider Providing alkernative

lower-risk Fasks.

Follow Health and Sajrelg
Execulive (HSE) guiclance and

advice on manual handling and
prevenling MSDs

(musculoskelelal clisorders).
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Headaches mOH be Lriggered or

Headaches Ensure comfor}able working
worsened bH many workplace Lemperalures, humiditg and good
fackors such as arhpcial air qualih\.j.
lighhng, poor air qualikH, Ensure access to natural lighf
exposure lo chemicals, screen and abililg bo acljusk arhpcial
work, workplace sress, poor lighl.

Poskure/ unsuitable workstations, | Allow additional rest breaks.
unsuitable uniforms or Ensure a quiek area/room is
workplace Lemperolures, available.
CarrH oul Displag Screen
Equipment (DSE) and slress risk
assessments.
Drg eyes Unsuitable workplace Ensure comforlo,ble wor|<'m9

Lemperotures/ humidikﬂ, poor air
qualikg and excessive screen
work may increase daness in
Hle eyes, discomJ:orb, eye slrain
and increase the risk of

infechon

Lemperafures, humiclilg o,nd 900(:[
air ctualihj‘

Allow additional breaks from
screen based work.

CQFFH oul DSE I"iSl( o,ssessments.

Psgchological sgmploms, for
example:

b Depression

b Anxielg

® Panic Allacks

® Mood chonges

® Loss of confidence

Excessive workloads,
unsupporhve managemenk and
colleo,gues, Perceived shgmo,
around the menopause, bu”ging
and harassment and any form
of work-relaled shress may
exacerbate sHmPEoms. Skress can
have wide ranging negahve
effecks on menkal and phﬂsical
health and wellbeing.
Performance and workPlace

relahonships may be affecled.

Co,rrg ouk a shress risk
assessment and address work-
related shress leough
implemenlahon of the HSE's
managemenk standards.

Ensure that workers will not be
Penalised or suffer delriment iJ:
Hmeg require adjuslments bo
workload, tasks or performance
managemenk Largels.

Ensure that managers
understand the menopause and
are Prepared bo discuss any
concerns thak slo,J:J: may have in
a supporhve manner. Ensure

managers have a posihve

aHikucle o,ncl underskand HIO«I7
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0 ld OJIJICI‘ adjustmenks l?O

——— orkloat: and fasks if needed.

Allow f[exible/ home working.
Make allowance for Pokenhal
addilional need for sickness
absence.

Ensure that sko,ff are lrained in
mental health awareness. Raise
3eneral awareness of issues
around the menopause so
co”eagues are more likelg bo be
supporhve‘

Provide oPPorkunihes bo nebwork
with colleagues exPeriencing
similar issues (menopause aclion
and supPorl 9roup). Ensure o
ctuiek area/room is available.
Provide access to counse”ing

services.

Psgchologiaal sgmptoms:
L Memorg Problems

L Difficuug concenlrol‘mg

Certain lasks may become more
clifpcuu bo carry ouk
Lempororilg; for example,
learning new skills (mag be
compounded bH lack of sleep
and fahgue), performance may
be o,ffecked and work relaled
stress may exacerbale these
sHmPloms.

Loss of confidence may resulk.

Corrg ouk a shress risk
assessment and address work-
related shress leough
implemenlahon of the HSE's
managemenk standards.
Reassure workers thal Hmeg will
not be penalised or suffer
delriment iJ: H1elj recluire
acl,juslmenls to workload or
performance managemenl
kargefs. Ensure that managers
understand the menopause and
are Prepo,red bo discuss any
concerns thak slo,J:J: may have in
a supPorhve manner. Ensure
managers have o posihve
altifude and understand thal
Hmeg should offer adjuslments bo
workload and tasks i needed.
Reduce demands i workload

idenhfied as an issue.
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el dditional fime to

&= Fasks if needed, or
consider subsh}uhng with
allernalive tasks.

Allow flexible/ home working.
OJ:J:er and J:acilikate alkernative
methods of communicahng basks
and Planning of work o assish
memary.

Ensure o ctuiek area/room is
available. Provide access to

counselling services.
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