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Asa Rig/lfs Respech’ng School our p/u‘/osop/ly is underpmned by the values and princip/es of the United Nation's Convention on the
Rights of the Child (UNCRC)

Article 3: Best Inkerests of the Child - Staﬁ musk ensure that the welfare of pupils isa primarH consideration in all achivilies and
decisions.

Article 12: Respecl‘ for the Views of the Child - We encourage pupi[s bo express their views and ensure H‘leH are listened to in all
matkers aﬂ:echng them.

Article 19: Proteclion from All Forms of Violence - Staff are responsible for safeguarding pupi[s and reporhng any concerns
about their safelﬂ.

Article 28: Righl‘ to Educalion - We are commilted o providing a supporhve and respec}ful educalional environment.

Aricle 29: Goals of Educalion - Our educalional o,pproach aims lo develop each child's lalenks and abilities to their fullesl‘
pol‘enl‘ial.

Inbroduclion

AL SE Luke's PrirnarH School, we are commilted to rnainlaining a proressional, safe, and respeclfu,l working environmenk for all slo,]:f.
This additional sechion of the Code of Conduct oullines our stance on harassment, defines what conslifutes harassment, provides
exo,rnples of unaccep}able behaviour, and dekails our prevenhon, reporhng, and invesl‘igahon pracedures Our aim is bo ensure that

every member of s}aﬁ can work free from inhmidahon, hoshlirg, or any form of degrading or orfensive conduch.

As o mainkained primarH school with o,pproximafelg 200 pu.pils, serving a diverse communilﬂ, including 57% ferno,le and 43% male
pu,pils, 16% with specio,l educalional needs, 30% pupi[ Premium, and 49% mulh-[anguage [earners, our commitment fo equali[‘ﬂ and
respecl is in|:e9ro,l bo our vision. We fosler an environment that promoles open-mindedness, empaHlH, and celebration of diversil'ﬂ,

which extends o how s}aff members inkeract with one ancther.

In alignmenl‘ with the Government of J erseg's Violence Againsl Women and Girls (VAWG) Taskforce and iks reporl‘s, we recognise the
imporfo,nce of addressing harassmenl, po,rlicularlﬂ sexual harassment and gender—based violence, as parl of our wider so,]:eguarding
and wellbeing responsibi[ihes. We achvelg suppor} the Task}:orce's 900[5 fo eliminate violence and harassmenl‘, promole awareness,

and improve supporr sHsLems for all affecl‘ed individuals in our communilg.

De'pinil'ion of Harassment

Harassment b work occurs when an individual experiences unwanked conduct thal either violates their digni[‘g or creales an
inhmidal‘ing, hosl‘i[e, degrading, humiliahng, or o;fensive environmenf. ImporranHH, ho,ro,ssmen} can ho,ppen regardless of H‘se inl‘enl‘
of the person responsible; what malters is the effec} on the recipienf‘

There are three main lgpes of harassmenk recognised bg law:

I Harassmenlk relaled lo prol'ecled characlerishics: This includes unwanked conduck connecled to age, disabilil‘ﬂ, gender
reassignmenl‘, race, religion or belief, sex, or sexual orienl'ahon. The person experiencing harassmenl does nol need lo
possess the charackeristic in queshon bo be prolrecfed

2. Sexual harassmenk Unwanked conduch of o sexual nalure, such as sexual comments or J‘okes, displaﬂing sexual images,
inappropriale sl‘aring or leering, unwanred louching or advances, inlrrusive queshons abou} someone's sex life, or sending
sexuallg explicil messages.

3. Harassment bg associalion or percephon: Less fo,vouro,ble breakment because someone submitted to or rejecred

unwcmled COI’IC[UCIT relaled LO sexuo,l or gender cho,ro,clerislics.

Harassmenl can lake mo,ng forms including spoken or wr‘LHen words, J‘okes, phgsical gesfures, fo,cio,l expressions, images, social medio,

POSES, or cno,nges LO a person's environmenf



Examples of Inappropriale Behaviour

The fouowing behaviours are examples of harassment and are slricl‘lg Prohibi[‘ed at St Luke's:

Unwanked sexual comments, jo|<es, or innuendo.

Displo,ging or sharmg o”ensive or sexual images.

Inappropriale slar‘mg, leer‘mg, or Phgsical confac}.

Tnbrusive clueshons about Personal life or characeristics.

Use of offensive language or slurs related to pro}ec}ed characterishics.

Mocl(mg or beli[‘Hing a Person based on H‘Leir race, religion, gender, disabilifﬂ, or sexual orienfahon.
Socio,l medio, Posls or messages Hmt are o;fensive, ‘mhmidahng, or humiliahng.

Persistent and unwelcome requesfs for social conback or dales.

Retaliation or negal‘we breatment for rejechng unwanbed conduck.

Ang beho,viaur Hw,l creates a hosﬁle or degruding worl(mg environmen}.

Prevenlion Sl‘ralegies

St Luke's is Proacl‘ive in Prevenhng harassment Htrou,gh the fcllow‘mg slralegies:

Risl( Assessmenl ond Monogemenl

Conduct regular assessmenls bo idenﬁw risks related to harassment and sexual harassment within the workplace
Consider fo,ckars su,ch as Power imbalances, lone worl(‘mg, oub—o;—haurs achvihes, social even}s, warkjtarce diversitﬂ, and
remate working}

Paﬂ Parhculo,r altention o risks heigh}ened bg workplace cuuure, gender imbo,lo,nces, insecure cankracks, or Previous
unresolved issues.

Incarparale f'md’mgs and guidance from the Government of J ersey VAWG Tasl(force bo slrengﬂlen Prevenhon, esPecLallH

concerning gende r-based harassmenl‘.

Policies and Communicalion

Ma’mta’m clear, o,ccessible Policies on harussmenl o,nd sexual harassmenl.

Ensure Gu StO‘Ff receive tro,'m'mg H’lOl includes awareness GF Hw Gavernment OF J-CFSCH VAWG skrakegg, understanding

whal conslilu,les harassmenl, |’l0W ITO reporl ilf, o,nd H’le SUPPOI"IT o,vo,ilable.

Promale a cuuure OF FCSPCCk where iﬂOPPFOPFiG}C behaviour is cha“enged PI"OmPHH.

Monil‘or'mg and Aclion Plann'mg

Develop o,nd regularlﬂ updal’e an achon Plan l’o mihgal’e idenhfied risl(s.
APPoin} a designaked lead responsible for implemenhng Hte achon Plan o,nd ensur'mg comP[ianceA
Review risk assessments Periodicallﬁ and adjusf Prevenfo,hve measures as necessary.

COHO[)OFGITC WiH‘L lOCO[ agencies cmd H’le VAWG Taskfcrce where GPPFOPI"iGl’e LO enhance so,feguarding and response

measures.

Reparl'ins Procedure and Invesl’igahon Process

Sl’ Lul(e‘s encourages a” skaff ko rePork any 'mcidenfs or concerns relaked to Ho,ro,ssmenf PmmPHH ancl wi}hou} feor of vicﬁmisoﬁon.

The rePorhng and aneshgahon process is as fouows:

2

Reporhng: S}aff should repork concerns o their line manager, the designated harassment lead, or a senior member of
leadership. Reports can be made verballg orin wri|:in9.

Confidenhali[’g: Al reporl's will be treaked sensil’ivelg and confidenhallg, involving onlg those necessary bo the irweshgahon.



3 Inveshgal‘ion: The school will conduct a fair. fhorough, and Eimelﬂ invesl'igahom This may include interviews with those
involved and review of evidence.

4. Oukcome: Fouowing the invesl'igahon, appropriake achion will be laken based on find'mgs. This may include clisciplinarﬂ
measures, suppork for the affecfec{ individuals, or changes fo wor|<in9 arrangemen}s.

5. Supporl‘: Throughoul‘ the process, shﬂ: will have access to support, including counsell'mg or mediation services where
appropria}e. We also signpos} s}aff bo resources and suppor|: services highlighted bH the Government of J ersey VAWG
Taskforce.

6. Protection from Relaliakion: Relaliakion agains} anyone reporl'ing harassment or Parl‘icipal‘ing in an inveshgal‘ion is s|:ricHH

Prohibi}ed and will be dealt with severelg.

AL St Lul(e's, we are dedicated lo upholding a respech:u,l and inclusive workploce where all sto,ff can thrive. Harassment in any form
is unacceptable and will be addressed with the ubmost seriousness bo mainkain the ‘mfegrifﬂ of our school communilﬂ, in fu” supporl

of the Government of J erseg's commitment o encling violence aga‘msl‘ women and girls.



