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Asa Rig/lfs Respech’ng School our plu'losolnhy is under,omned by the values and Iorinci,r)/es of the United Nation's Convention on the
Rights of the Child (UNCRC)

Article 3: Best Inlerests of the Child - Staﬁ musk ensure that the welfare of Pupils is a Primo,rH consideration in all achivilies and
decisions.

Article 12: Respecl‘ for the Views of the Child - We encourage Pupi[s bo express their views and ensure Hley are listened to in all
matkers aﬂ:echng them.

Article 19: Proteclion from All Forms of Violence - Staff are responsible for safeguarding Pupi[s and reporhng any concerns
about their safelﬂ.

Article 28: Righl‘ to Educalion - We are commilted o providing a supporhve and respec}ful educalional environment.

Aricle 29: Goals of Educalion - Our educalional approach aims lo develop each child's lalenks and abilities to their fullest
Pol‘enl‘ial.

A Code of Conduch is designed bo give clear guidance on the standards of behaviour all school staff are
expected bo observe, and the school should noth staff of this code and the expeclahons therein. School
staﬂt areina unique Posihon of influence and must adhere to behaviour that models the highesl Possible
standards for all the Pupils within the school. As @ member of a school communilg, each emplogee has an
individual responsibi[ihj to mainkain their repu}ahon and the reputahon of the school, whether inside or

oulside worl(mg hours.

Seuing An Example
All staff who work in schools seb examples of behaviour and conduct which can be copied bH

pupils/students. SLQH musk H'lerefore avoid using inappropriale or Offensive language ob all fimes.

AH Staff musL H'lerefore, demonstrate H’Le highest standards Of conducl in order LO encourage our

pupils/sludenls lo do the same.
All staff must also avoid Puthng themselves al risk of a”egahons of abusive or unpmfesslonal conduct.
This Code helps all staff to understand whal behaviour is and is not acceptable.

All sto,ff are expected bo fo,milio,rise themselves and comPlH with all school Policies and Procedures.

So,reguarding Pulpils/Sl‘udenls

Slo,ff have a dulg bo sa;eguard Pupils/students from:
® Phgsical abuse

* sexual abuse

* emalional abuse

hd neglect

The dutg bo sa;eguard Pupils/sludenbs includes the duFH bo repork concerns aboul a Pupil/sludenk to the
school's Designaled Sa;eguarding Lead (DSL) for Child Protection.



The school's DSL is Adam Turner (HT)
The school's DePuLH DSL's are Kath Hepworlh (DHT), Charlotte Wallon (AHT), LucH Scolt (KeH Skage
Leader) & Lisa Evans (Mental Heallh & We”-being Lead).

Staff are Provided with Personal copies of the school's Child Proteclion Policy and WhisHeblowing
Procedure and skaff musk be familiar with these documenls. Copies of these are available on the Teacher

Shared NeMork and are diSPlGHed in H'me staffroom.
SITO,H.‘ must UOt demean or undermine PUPilS, H’»eir Parents or carers, or COHGOSUGS.

Slfaff ShOU,lCJ, I’IOL demonstrote behaviours H’LGL mO,l:j be Perceived as sarcasm, mal(mg jokes O,IC H’le expense

of students, embarrassing or humiliahng students, discriminahng againsl or favouring studenks.

Staﬂt must take the quosL care of Pupils/students under their suPervision with the aim of ensuring their

SG;GLH O,I"Ld welfare.

Relalionshilps With Sludenls
Staff must declare any relahonships that Hmeg may have with sfudents oulside of school; this may include

mulual membership of social groups, Lutoring, or familH conneclions. Staff should not assume thal the
school are aware of any such conneclions. A declaralion form may be found in appendix 3 of this

document.

Relahonships with sfudents must be Pro;essional of all hmes, Phl:jsical relahonships with sfudents are not

permi&ed and may lead o o criminal conviclion.

Conlact with students must be via school authorised mechanisms. Al no lime should personal Lelephone
numbers, email addresses or communicalion roules via Personal accounls on social media Plalforms be

used to communicale with sfudents.

If contaclred bH a sludent bH an inappropriale I"OULG, SLOFF should reporl Hwe COHLOCL LO H’»e Headleacher

immediatelg‘

Pupil/Sludenl DeveloPmenl
Staff musl ComPlH W'lH'l SCl’lOOl POliCieS and PFOCGdUl‘eS H‘»a[ SUPPOFL H’;e we”—being and developmenl Of

Pupils/ studenls.

Staff musl CO-OPGI"OLC and COHGBOFOLC W'LH’l co“eagues and W'lH’l external o,gencies where necessarg LO

SUPPOFL Hme development Of Puplls/students.
Staff musl fOHOW reasonable lnstruchons Hwat SUPPOI"L H'Ie development Of Pupils/sludents.
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Acce.plable Use O’p ICT Equipmenl
This Policg should be read in conjunchon win Hw On[ine So,fel:ﬂ and Daka Prokechon Policies.

Skaff and Visikors should read and sign Hw ‘Acceptab[e Use Policg' (AUP) annua“g. See Online Safehj
Policg. These are kepk in Hme HTs o;;ice.

Staff wi[l nol use Personal electronic devices (inc[uding smar} watches and Phones) in Pub[ic areas of Hw

SCl’IOO[ be[rween Hw hours Of 8300,m and 3Pm, excepk in Hw SIDH.' room, unless (J/'H”CCL Permission is sought

from Hw HT

Staﬂt must not use their mobile Phone as a camera in school, unless direch Permission is sought from the
HT. AnH Photograph/video must be faken using school equipment. Staff musk oan save images on school

computers.

Dress And Appearonce

All staff must dress in a manner thal is aPProPriaLe to a Pro;essional role and Promohng a Pro;essional

image.
Staff should dress in a manner thal is not Offensive, revealing or sexuallH Provocahve.
Staff should dress in a manner thal is absent from Polihcal or other contentious slogans.

Honeslﬂ And Inlegrilg

Staff must mainkain the highest standards of honestg and 'mlegrilg in their work. This includes the

hand[ing and claiming of money and the use of school Properly ond facilihes.

All staff musk complg with the UK Briberg Act 2010. A person may be guiug of an offence of briberﬂ
under this ack if Hmeﬂ offer, Promise or give pnancial advantage or other advanlage to someone; or if HIGH
requesL agree or accepl , Or receive o bribe from another person. If you believe thal a person has failed

bo complg with the UK Briberg ACL you should refer to the school WhisHeblowing Procedure.

Gifls from suppliers or associales of the school must be declared lo the Headleacher, or to the school's
Senior Advisor 'Lf the Headleacher is the recipient, with the excephon of “one oH" token giJ:Ls from studenls
or Parents. Personal 9'@5 from individual members of sLaJ:J: to students are inappropriale and could be

mis'mterpreted.

Conduct Oulside Work

Slo,ff must nok engage in conduct oulside work which could seriouslg damage the repulohon ond standing

Of Hw SCl’lOOl or Hwe emploaee‘s own reputahon or Hme I"CPLLITGHOI’I Of oHler members Of Hle SChOOl
communilg. AnH SUCl’l COﬂClUCL COUlCl lead lTO J:orma[ Proceedings following Government Of IGFSGH HR

Policies.



i "
In parhcu[ar, criminal offences Hmak 'mvolve vio[ence or Possession or use of i“egal drugs or sexual

misconduck are lll(elH kO be regardecl as unaccepkable ancl COUld lead kO dismissal.

Staff musf exercise cauhon when using injrormo,hon fechnologl:j and be aware of Hme risks lo Hlemselves

and oners. Skaff musk not use socia[ media eg. Facebook wiH1 Pupils or former Pupi[s.

Skaff must FLOL engage in inGPPFOPFiGl?e use Of SOCiGl nekwork siles WI’IiCh mOH bring Hlemselves, l:he SCl’IOOL

SCl’IOOl communitg or emploHer 'mko disrepul’e.

Staff must onlU use Hleir school email accounl when communicahng eleckronica“g wiHm pupils, Parenls

and COHCGg ues.

A[l members Of SITQFF musl declare O,nlj business inkerests outside OI.‘ SChOOl H"LGL maH be connecled einer

l70 H’Le SUPP[H Of 900d5 / services LO Hle SChOOl or be rewarded H‘LFOUS"I associahon WiH’l H’Le SChOOL

Conpdenlialilg

Where staff have access o conpdenﬁa[ informo,hon aboul pupils/students or their porents or carers, staff
musk not reveal such informahon except to those colleagues who have a Pro;essional role in relalion o the

pupil/sludenf

All staff are li|<e13 al some Point to wikness aclions which need o be confidenhal. For example, where a
pupil/sludenl is bullied bH ancther Pupil/sludenl (or bH a member of staff), this needs o be reporled and
dealt with in accordance with the appropriate school Procedure, It musk not be discussed oulside the
school, including with the Pupil's/sludenfs Parenl or carer, nor with coueagues in the school except with o

senior member of slaﬁ with the appropriate role and aunrilH to deal with the maller.

However, staﬁ have an obligahon to share with their line manager or the school's Designaled Senior
Person any informahon which gives rise o concern about the so,J:elH or welfare of @ Pupil/studenk Staﬂt
must never promise a Pupil/student that HmeH will not act on informahon that H’Lelj are told b}j the
pupil/sludenf

Disciplinarg Aclion
All slo,ff need o recognise that J:ailure to meel these standards of behaviour and conduch may result in

discipl'marg achon, J:ollow'mg Government of J ersey Policies and Procedures, inclucling dismissal.

Compliance
All slo,ff musk complete the form in appendix ko conprm Hwe3 have reo,d, understood and agreed bo

compll:j with the code of conduck. This form should then be signed ond daled.
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Appendix | = aide memaire for all slo]:]:

WHen we speal( I'O others we will:

use a POSiI?iVC sl:o,kement I"GH"LCI" Hw,n a negaﬁve ane so H"LO,IT children can learn WhOL we CXPCCL Of

them in ony sifualion.

use a calm fone of voice af all Hmes, bo exPlain someHﬂng to or instruct the children, so thal H’IBH

can fOHOW our WOF(J,S WiH‘lOUk J:eel'mg H’Lreakened or uncomforkable.

GVOid using SGFCGShC WOFdS or Phrases as Hlese demean children ancl prevenl H’»em from

developing high self-esteem.

speak respect;u”g lo other adulls at all hmes, even if we disagree with Hwem.

As meessionals we will:

avoid workp[ace gcssip and negahvitﬂ as it breeds resentment and becomes a roadblack to
effechve communication and collaboration. We all have o dutg bo take ackive steps to divert
conversalions away from this if we come acrass if.

ma'mto,'m confidenhalikﬂ abouk anHH‘»ing Hwk we see or heo,r in Hle school, SO H’LG[’ Parenks and
children can trust us, and as a way of show‘mg respeck bo our ;ellow meessionals.

work as Part of o keam, conlribuhng as well as learning from others and helping to build up @
skrong workJ:orce so that we can Provide the best Possible learning oPPortuniHes for the children.
work within the schaol's Policies and Prachces, so thal what we do is consistent with whal has
been agreed between all members of the slaff.

break everyone with resPecL

dress aPProPriakelH, so that we set good exqmple for the children and lo show thal we are here

tO wo r|<.

behave in a Posihve way clesPiLe ony Personql Problems that we may have, esPeciaHH in front of

the children.

Pro,:essional Responsibilihes

When us'mg any form of ICT, including the Inbernel, in school and oulside school for your own
prolechon we advise that you:

Ensure all electronic communicalion with students, Parenls, carers, staff and others is compahble
with your PrOfessiono,l role and in line with school Po[icies.

Do not Pul online any bext, image, sound or video that could upsek or o;;end any member of the
whole school communitg or be incompahble with your Pro;essional role.

Use school ICT sgskems and resources for all school business. This includes your school email

address, SChOOl lGPLOP and iPGd.



DO nok diSClOSC QnH PCLSSWOFCJ,S o,nd ensure H’LGIT Persono,l dGITO, (such as dOl’O held an SIMS
so;Mare) is kepk secure and U,SC(J, QPPFOPriGLelH.

Onlg bake images of students and/or staff for Pro;essional purpases, in accordance with school
Policnj and with the knowledge of SLT.

Do nok browse, download, upload or distribule any material that could be considered offensive,
i“egal or discriminakora.

Ensure that your online acﬁvilg, both in school and oulside school, will not br'mg the schaol or

pro;essiono,l role ino disrepuke.

You have a duLH Eo repork any online safelﬂ incidenl which may impact on you, your

pro;essiono,lism or H'me SChOOl.
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Appendix 2- ]:rom Teachers' Standards (D]:E)
PERSONAL AND PROFESSIONAL CONDUCT

A teacher is expecked to demonstrale consiskenHH high standards of Persona[ and Pro;essional conduck.
The follow'mg stalemenls depne the behaviour and aHiludes

which sel the required standard for conduck leoughouk a teacher's career.

* Teachers uphold Public brust in the Pro;ession and mainkain high standards of ethics and behaviour,
within and oulside school, bH:

® freo,hng Pupils with digniky, building relaﬁonships rooted in mubual resPecL and ot all kimes observ'mg
proper boundaries appropriate lo a teacher's PrOfessional Posihon

® having regard for the need to so,feguo,rd Pupi[s) weu-being, in accordance with stalutorﬂ Provisions

° show'mg tolerance of and respecl for the righls of others

* not undermining fundamenlal Brilish values, including democrac\Lj, the rule of law, individual [ibertg
and mulual respeck and lolerance of those with differenl fO,iHls and beliefs

® ensuring that Personal belie;s are not exPressed in ways which exploil Pupi[s' vulnerabi[ihj or might
lead them to break the law.

* Teachers must have proper and pro;essional regard for the ethos, Policies and Prochces of the school
in which HmeH leach, and mainkain high standards in their own altendance and Punctualitg.

* Teachers must have an understanding of. and alwags ack within, the slalulorﬂ frameworks which set

oul their Pro;essional dulies and resPonsibilihes.
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Appendix 3- Relohonships with studenls oulside of work declaralion

Ihis recognised that there may be circumstances wherebg emplogees of the school are known to students
outside of wor|<. Examples include membership of sPorfs c[ubs, fo,milg connechons, or Pr'woie tukormg.

Staff musf dec[are any relahonship oukside of schoo[ Hmak HmeH may have wiH1 students.

Student Name Relahonship

I can confirm Hmak I am JIUHH aware OJ.' H'me code OJ: COI’IClUCI? relahng ITO COI’II?QCI? OIJIT OJI SChOOl WiH’l

students in line with this PolicHA

IJI I am Lukormg a student outside OJ.' SChOOl (not as PO,FIT Of H‘Le J-CFSBU Tukormg Progrqmme) I am aware

that the fouow'mg must be adhered lo:-
hd I do noL o,k any PoinL keach Hw child in queshon as Parl of my dai[H Hmeto,ble - Hus is a shpulahon

of such kutoring
o] emPhasise bo Parenks that this is done complekelg independenHH of the school
* No monies come leough the school at any Po'mL 'mformallg (e.g. via the child) or formo,llg

* No Privake lukor'mg is bo Lake place on the school Premises

I confirm that if these circumstances change a ony time T will complete o new form to ensure the school

are aware of any relahonships.

Once compleled. signed and doled, Pleose relurn lhis J:Ol'm I'O H;e Heodleocher



APPendix b - Con]:irmalion of compliance

I herebg COI’IfiI"m H’LGIT I I’IO,VC read, underskood o,ncl agree ITO COITIP[H WiH’I Hme SChOOl,S code OJI COﬂdUCI?.

Once comPleled. signed ond daled. Pleose return H’lis ]:(er l'O H’le Headleacher



